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Upon qualifying for a position for which pre-employment drug and alcohol screening is required, 
job applicants shall submit to the process specified below.  Final selection for the position shall 
not be made until the applicant has successfully completed the screening.  Failure to submit to 
this process or to successfully complete the process shall preclude the applicant from being hired 
into the identified safety-sensitive position. 
 
1. The applicant will submit a district consent form indicating his/her intent to consent to 

drug and alcohol screening. 
 

2. The district may test for all or any combination of the following drugs: 

 
   Amphetamines   
   Cannabis (Marijuana) 
   Cocaine    
   Narcotics 
   PCP     
   Sedatives 
   Hallucinogenics 
 
 In addition, the district may test for the presence of alcohol in the applicant’s blood 

system. 
 
3. All initial screening tests will be conducted at the district’s expense.  The initial test will 

use a process known as Enzyme Multiplied Immunoassay Technique.  If a positive 
reading results from this test, a second test using gas chromatography/mass spectrometry 
techniques shall be performed to confirm the results.  This test shall also be conducted at 
the district’s expense. 

 
4. The applicant shall be given the opportunity to explain any positive result confirmed 

through the above tests.  If the positive reading can be attributed to legitimate medical 
treatment, the screening shall be considered to have been negative. 

 
5. The applicant may seek an independent drug and alcohol screening from a recognized 

medical laboratory at his/her own expense.  Any applicant who fails to provide the 
district with a negative drug and alcohol screening report within seven days of a 
confirmed positive report shall be determined to have failed the screening and shall not 
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be employed.  Applicants are not precluded from resubmitting applications for future 
employment. 

 
6. The district will make every effort to ensure individual privacy for applicants submitting 

to the required screening.  The urine sample shall be provided in a restroom stall or 
similar enclosure.  However, the district likewise has a responsibility to maintain the 
viability of the screening and is therefore entitled to restrict the test area in a way that 
ensures against adulteration of the specimen.  To this end, the district may: 

 
 a. Control the test area to ensure that samples have not been hidden; 
 

b. Prohibit the carrying of bags, luggage, briefcases or other containers into the 
testing area; 

 
c. Prohibit the wearing of coats and/or jackets in the test area; 

 
d. Station a testing official of the same sex in the restroom outside the stall where 

visual observation is not possible but where the official can monitor the setting for 
tampering; 

 
e. Examine the sample after it is provided for abnormalities in color or temperature 

or for other evidence of tampering. 
 
7. To ensure the privacy of the drug and alcohol screening of job applicants, the district will 

not use test results for any purpose other than those stated in board policy.  The district 
shall maintain the confidentiality of screening records and shall not disclose these records 
unless it has the applicant’s consent or a court order. 

 


